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Application Form
	Name:
	

	Email address:
	

	Phone number:
	

	Role you are applying for:
	

	Date of application:
	



	We will process your personal data for the purpose of this recruitment exercise. Your details will remain on file for a period of six months and will be deleted in the event of an unsuccessful application. Do you agree to this?
	Yes
	No



	1. Why do you want to work for Clear Voice?

	


	2. Provide details how your skills meet the essential criterial for the role you are applying for.

	


	3. Do you have experience working in the Language Services Industry and if so, in what capacity? Please outline your experience and provide details of the industry sectors you have supported.

	


	4. How do your core values align with those of Clear Voice (Personal, Adaptable, Ethical)?

	


	5. Are you able to provide proof of Right to Work in the UK? If so, what is that? 

	




	As part of our preemployment check requirements we will need you to provide a full history of at least your last 3 years of employment. Any gaps in employment for this period should be noted with a brief explanation for the gap.
Please ensure that the following information are included in your CV:
· Employment history with no gaps, including any periods of unemployment
· Education and training with dates and qualification information that may be relevant to this role
· Relevant transferrable skills
· Education and Training (including dates, institute and qualification gained)



	6. Where did you hear about this vacancy?

	

	7. (External applicants only) Have you been referred by a current employee of Migrant Help or Clear Voice? If ‘Yes’, please provide the full name of the employee.

	

	8. Have you applied to, been interviewed by or working for Clear Voice or our parent company, Migrant Help, previously? If ‘Yes’, please give details

	

	9. Are you related to current or former employees, committee members or other? If ‘yes’, please give details.

	



Equality Questionnaire
	Our parent company is a member of the Disability Confident scheme. We have therefore added in questions below which will help us to determine if you should be guaranteed an interview due to having a disability. Should you indicate ‘Yes’ to the below questions and meet the minimum criteria for the role we will progress your application in line with the scheme principals.

	10. Do you consider yourself to have a Disability?  

	

	11. If you have answered ‘Yes’ to the previous question. Would you like to opt-in to the scheme?

	



	The organisation is committed to achieving the aims set out in its equality policy, to develop a practice of encouraging equality and diversity in its workforce. We need your help and co-operation to enable us to do this. 
It is not a requirement for you to provide this information, so completion of the details is voluntary. 
Any details provided will not be visible to the recruiting manager and will be held in accordance with the organisations Data Protection policy.

	12. Gender:
	
	13. Age:
	



	14. Are you married or in a civil partnership?
	

	15. What is your ethnicity?
	

	16. What is your sexual orientation?
	

	17. What is your current working pattern?
	

	18. What is your flexible working arrangement?
	

	19. Do you have any caring responsibilities?
	



Clear Voice is the trading name of Migrant Help Trading Limited
Registered Office: 128 City Road, London, EC1V 2NX
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